Technician Demonstrator in P&D  - July 2010

JOB DESCRIPTION

[as at July 2010]

Job Title:
TECHNICIAN/DEMONSTRATOR IN 


PAINTING & DECORATING
Responsible to:
Faculty Head, Technology


Head of School of Construction Craft
Functional Liaison with:
Lecturers


Faculty Staff

Main Purpose:
Deliver Painting & Decorating Skills and provide Technician support for the School.
Main Duties and Responsibilities

The following duties are not shown in order of priority of frequency nor is the list comprehensive, but rather an indication of the type and level of duties expected of this post.

1.
Assist in the development and delivery of painting and decorating skills.

2.
Responsible for the general upkeep of the workshop.
3.
Deliver new workshop tasks as instructed by Course Directors.

4.
Assess and record practical skills of students as laid down by accrediting bodies. Assist students in the collection and recording of performance evidence.

5.
Provide Course Directors with student reports which will facilitate the student review process.

6.
Ensure all equipment is correctly maintained.

7.
Responsible for the stock levels and ordering of all consumables.
8.
In an emergency substitute for lecturers at times of sickness or other reasons of absence.  (An additional payment will be made at a rate of the difference between the appropriate Lecturer grade and the Technician Demonstrator grade.  This time will remain within the normal weekly hours).

9.
Attend open events and exhibitions at the discretion of the Head of School.

10.
Undertake any other duties commensurate with the grade of the post as required by the line manager.
Person Specification
	QUALIFICATIONS


	City & Guilds Level 3 Certificate or NVQ Level 3 in Painting & decorating
Possession of, or the ability to achieve within the first year of appointment, the Assessor Award A1 (D32/33) or equivalent qualification.

A teaching qualification or a commitment to undertake teacher training. 

	EXPERIENCE


	Proven track record of achievement in the industry.
Experience of administrative practices and procedures.

	KNOWLEDGE AND SKILLS


	The ability to organise own workload.

The ability to relate to young people and provide clear instructional advice and support to individuals and groups. 

	TRAINING


	Willingness to undergo any further training or development as or when appropriate.

	PERSONAL QUALITIES


	The ability to work as a member of a team.

The ability to work with minimum supervision but to recognise when help is required and ask for it.


Salary and Conditions of Service
1. Salary will be up to £24,300 per annum (Scale A6) dependant on skills and experience.
2. Hours of Work: 37 hours per week.  Normal working hours will be 8.30 – 5.00 Monday to Thursday and 8.30 – 4.30 on Friday.
3. New appointments to the College are subject to a six month probationary period.

4. Holidays: 24 days pro-rata plus public holidays, rising to 29 days pro-rata on completion of 5 years service.
5. Contributory pension with Local Government Pension Scheme run by Suffolk County Council.
6. The successful applicant will be required to complete and obtain a disclosure check from the Criminal Records Bureau.  The cost of processing this will be £36 and will be deducted directly from your first salary payment.  Further information about the Disclosure Scheme can be found at www.disclosure.gov.uk or by speaking to a member of the Human Resources department.

7. The College is committed to safeguarding and promoting the welfare of young people and vulnerable adults and expects all staff and volunteers to share this commitment.

8. This job description is current at the date shown.  It may be changed from time to time in negotiation with the Post Holder.

Further Information
Apply on-line via www.wsc.ac.uk or send completed application forms to the Head of Human Resources, West Suffolk College, Out Risbygate, Bury St Edmunds, Suffolk, IP33 3RL.
Closing date for applications: 31 August 2010  

The College operates a policy of equal opportunities irrespective of an applicant’s sex, marital status, age, sexual orientation, disability, colour, race, nationality, religion, ethic or national origin.

